Lokavishkar International E-Journal, ISSN 2277-727X, Vol-], Issue-II, Apr-May-June2012

Innovative practice in Teacher Education: Role of Teacher Educator

Asmita Gaikwad
Appasaheb Birnale College of Education Sangli, Maharashtra, India.

|[ Abstract ]]

Transition and change are enduring features of society and cannot be regarded as
exceptional. The teacher educators continuously strive to innovate method that will
sustain their interest and make the learning process more productive and interesting.
Innovation in Education drive social and economical progress. The role of teacher is
changed and demands according to act in the various roles. He should have to follow 3p
& 3L. 3P - personality preparation and presentation. 3L. — Library, labour and laboratory.
Teacher educator should have to play various role like pedagogical reformer, planner,
facilitator, mentor, community builder, manager Assessor & councilor etc. according to
the types of innovative practices or reforms while conducting the practices in the B.Ed.
Curriculum.

Student prefer a teacher who is always on the move, experienced, interested in
work cheerful, modern, self-controlled, dynamic knowledgeable and disciplinarian.

Introduction:

Transition & change are enduring features of society & cannot be regarded as
exceptional. Change is the key element for the 21% Century that poses many challenges &
enormous pressure on our daily life, work & society. Education is not far behind & the
field of education all over the world is also swept by a paradigm shift that is the result of
a new awakening in the teaching-learning process.

The educators continuously strive to innovate method that will sustain their
interest & make the learning process more productive & interesting. Innovative teaching
can take many forms educators must learn to change with the times & the methods
offered for instructing the students. These changes will ultimately benefits the students &
teacher the education system. The ability to adapt to these may be one of the most
important attributes for today’s teacher-educators. he plays vital role in society.

Concept of teaching & teacher

Concept of teaching and teacher means not baby sitting with books. Teaching is
very demanding & difficult work teacher should inspire, motivate & challenge those to
develop their individual strengths & talents. Teaching provides endless challenges &
opportunities for growth. For this the role of teacher is important.
What is Innovation practices

Innovation is a key driver of economic & social progress of any county.
Successful innovation depends upon the human creativity, knowledge, skills & talent that
are nurtured & developed, in large part through education. Major trend behind the drive
for innovation in education & leaving include :

1) Social & economical pressure to raise achievement levels & to ensure greater

equity of outcomes for all students.
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2) Changes in work

3) Rapidly advancing technologies.

4) The need the motivate & engage students.
Thus, innovative practices are planned implementation or application of new ideas,
services which a rise through creativity, interaction & insight with the aim or improving
an existing situation, practice & there by bringing change by the role of teacher-educator
or teacher.

Multiple Roles of the Teacher Educator for innovations

The teacher’s role is changed & demands according to act in the various roles. He should
have to follow —

3P & 3L while behaving according to roles.

3P — personality, preparation & presentation

3L — Library, Labour & Laboratory

8) Counceller — 11 Pedagogical reformer

Foles

of — 2V Planner

71 Assessor

Teacher

6) Manager Educator

— 21 Facilitator
o1 Community Builder — — 4 Mentor

Types of Innovative practices/reforms & role of teacher-educator.

Role or Teacher-
Educator
Pedagogical reformer.

Sr. No. | Innovation/reform Description

1 Active learning Utilizes techniques such as
“The one minute paper’
asking student to develop
question related to the
lecture material being

reviewed.

Collaborative
Learning

Student discussion &
active work

Planner

Peer review

Evaluation or tutorials or
assignments in groups

Mentor

Co-Operative
education

The development of
interpersonal skills is as
important as the learning
itself; learning to co-
Operate is the key to high
quality work, group
process skills are

Facilitator

www.liirj.org

ISSN 2277-727X




Lokavishkar International E-Journal, ISSN 2277-727X, Vol-], Issue-II, Apr-May-June2012

developed
5 Students peer Peer teaching helps Manager & teaching
teaching students feel more role is extended to
comfortable taking students.

educational risks as
students try out ideas with
each other rather than in
front of teacher

6 Group Discussion | The class can be Community Builder
segmented into groups to
develop their ability to
articulate their thoughts,
address issue that may
apple to other situation

7 Multifaceted On each step or work there | Assessor & Counselor
Evaluation is evaluation & feedback

Educators are all at the cross roads & being pressurized to increase their
productivity & to change instructional strategies to accommodate Change & educational
reforms. Students prefer a teacher who is — always on the move, experienced, interested
in work, cheerful, modern, self-controlled, dynamic, knowledgeable, disciplinarian.
Conclusion :

On the one hand, the learner is evolving an attitude of direct, open, non-defensive
attitude of engagement in new areas of leaving that welcomes suggestion, information, &
a responsibility to make clear choices, on the other hand the teacher as a leader & also
must bring innovative capacity to adapt these changes. He should not remain merely
information provide, but he is the facilitator of other’s learning & should take proactive
roles in teaching learning process.
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