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Entrepreneurship amongst women has been a recent concern. Women have become 
aware of their rights and their work situation. However, women of the middle class are 
not too eager after their role in fear of social backlash. The progress is more visible 
among upper class families in urban cities. The educated women do not want to limit 
their lives in the four walls of the house. They demand equal respect from their partners. 
However, Indian women have to go a long way to achieve equal rights and position 
because traditions are deep rooted in Indian society. Despite all the social hurdles, many 
women have become successful in their works. These successful women have made 
name & wealth for themselves with their hard work, diligence, competence and will 
power. 
   
Entrepreneurship is a key element of growth and development prospects for all countries 
and it is most relevant to transition countries. Just a policy of wage employment will not 
solve the grave unemployment problem. A nation how so ever rich in material resources, 
cannot prosper if its resources are not put to productive use, for this purpose, energetic 
entrepreneurs are needed who can contribute effectively for national prosperity. The only 
solution is promotion and development of Entrepreneurship, as entrepreneurship aims at 
making an individual a job provider and not a job seeker. Also this paper talks about of 
women entrepreneurs and the problems faced by them they ventured out to curve   their 
own niche in the competitive world of business environment. Offering the suggestions for 
the growth of women entrepreneurs-Schemes for promotion & development of women 
entrepreneurship in India.  
 
KEYWORDS: Entrepreneurship, women entrepreneurship, problems of women 
entrepreneurship. 
 
1.0 INTRODUCATION: 
Indian women have to go a long way to achieve equal rights and position because 
traditions are deep rooted in Indian society where the sociological set up has been a male 
dominated one. Women are considered as weaker sex and always made to depend on men 
folk in their family and outside, throughout their life. The Indian culture made them only 
subordinates and executors of the decisions made by other male members, in the basic 
family structure. While at least half the brainpower on earth belongs to women, women 
remain perhaps the world‘s most underutilized resource. Despite all the social hurdles, 
India is brimming with the success stories of women. They stand tall from the rest of the 
crowd and are applauded for their achievements in their respective field. The 
transformation of social fabric of the Indian society, in terms of increased educational 
status of women and varied aspirations for better living, necessitated a change in the life 
style of Indian women. She has competed with man and successfully stood up with him 

Abstract 



Lokavishkar International E-Journal, ISSN 2277-727X, Vol-II, Issue-I, Jan-Feb-Mar2013 

 

 w w w . l i i r j . o r g                  I S S N  2 2 7 7- 7 2 7 X  
 

Page 12 

in every walk of life and business is no exception for this. These women leaders are 
assertive, persuasive and willing to take risks. They managed to survive and succeed in 
this cut throat competition with their hard work, diligence and perseverance. Ability to 
learn quickly from her abilities, her persuasiveness, open style of problem solving, 
willingness to take risks and chances, ability to motivate people, knowing how to win and 
lose gracefully are the strengths of the Indian women entrepreneurs. 
 
1.1 ROLE OF WOMEN IN INDIAN SOCIETY: 
Women in India constitute nearly 50% of its population. According to 2011 census, there 
were 586469174 of women as against 623724248 of men. Roughly, there are 940 women 
for every 1000 men.( Lokrajya- September,2011) 

Man considers woman to be frail and weak by nature. She is shorter and delicate 
compared to the strongly build man. But man forgets that a woman is made so, so to play 
a specific fro in nature which a man cannot play, that is the role of the mother. In 
intelligence both are equal. Man is aggressive and emotional. A woman is patient, calm 
and receptive. She can bear more pain and has more tolerance than a man. She is stronger 
in conviction and in perseverance. Yet women all over the world are playing a secondary 
role only. 

The position in India is no different. Women were glorified in epics and puranas, for their 
service to their men. Serving a father first, secondly a husband, and later serving her 
children and grandchildren, had been her lot. Puranas mention the names of Seeta, Savitri 
and Anusuya and glorify them for their devote service to their husbands. They even say 
that a woman can easily get salvation by serving her husband. 

After Independence the Constitution of India gave equal rights to men and women in all 
walks of life. But even today one cannot say that all women in India enjoy equal rights 
with men in all matters. 

There are many reasons for this (1) the customs and traditions prevalent for centuries, (2) 
The high percentage of illiteracy among women, (3) Ignorance of their rights, (4) 
Patriarchal Society, (5) Economic system, (6) Acceptance of the theory of Karma or 
fatalism, (7) Unchecked male domination in all walks of life. 

In spite of all these problems mentioned above, one could see that the condition of India 
women has improved a lot. There are now adequate educational facilities for girls and 
women. Special incentives and reservations are there to encourage them to study. Even in 
employment there are special reservations. 

We can now see women employed in all fields not only in clerical jobs but also in I.A.S., 
I.P.S. and Indian Air Force. There are reservations in legislatures also. There are Chief 
Ministers who are women. We had a lady Prime Minister. These are considered as 
exceptions as the women folk, particularly in the rural areas, are yet to come out of their 
bondage. To enable the rural women too to take part in politics in a significant way, the 
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Central Government has introduced a bill in Parliament reserving one third of the seats in 
Parliament and other elected bodies for women. 

1.2 CONCEPT OF WOMEN ENTREPRENURS: 
Women Entrepreneurs may be defined as the women or a group of women who initiate, 
organize and operate a business enterprise. The Government of India has defined women 
entrepreneurs as ―an enterprise owned and controlled by women having a minimum 
financial interest of 51 per cent of the capital and giving at least 51 per cent of the 
employment generated in the enterprise to women. Women entrepreneurs engaged in 
business due to push and pull factors which encourage women to have an independent 
occupation and stands on their own legs. A sense towards independent decision-making 
on their life and career is the motivational factor behind this urge. Saddled with 
household chores and domestic responsibilities women want to get independence. Under 
the influence of these factors the women entrepreneurs choose a profession as a challenge 
and as an urge to do something new. Such a situation is described as pull factors. While 
in push factors women engaged in business activities due to family compulsion and the 
responsibility is thrust upon them. 
 
2.0 OBJECTIVES OF THE STUDY: 
1. To evaluate the factors responsible for encouraging women to become entrepreneurs.  

2.   To study the policies, programmers, institutional networks and the involvement of 
support agencies in promoting women's entrepreneurship.  

3.  To critically examine the problems faced by women entrepreneurs.  
 
4. To offer suggestion on the problems. 

2.1 METHODOLOGY: 
This study intended to examine the challenges of Indian Women entrepreneurs based on 
partially secondary and some extent of primary observation of the researcher. The data 
has been collected and furnished from the official website of the HRD Ministry of India, 
published reports of RBI, NABARD, Census Surveys, SSI Reports, Economic survey of 
India 2008-09, 2009-10 and other related research papers, books and published work. 
   
3.0 WOMEN ENTERPRENUR IN INDIA: 
3.1 ROLE OF WOMEN AS AN ENTREPRENEUR: 
1. Imaginative: It refers to the imaginative approach or original ideas with competitive 
market. Well-planned approach is needed to examine the existing situation and to identify 
the entrepreneurial opportunities. It further implies that women entrepreneurs have 
association with knowledgeable people and contracting the right organization offering 
support and services. 
 
2. Attribute to Work Hard: Enterprising women have further ability to work hard. The 
imaginative ideas have to come to a fair play. Hard work is needed to build up an 
enterprise. 
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3. Persistence: Women entrepreneurs must have an intention to fulfill their dreams. They 
have to make a dream transferred into an idea enterprise; Studies show that successful 
women work hard. 
 
4. Ability and desire to take risk the desire refers to the willingness to take risk and ability 
to the proficiency in planning making forecast estimates and calculations. 
 
5. Profit Earning Capacity: She should have a capacity to get maximum return out of 
invested capital. A Woman entrepreneur has also to perform all the functions involved in 
establishing an enterprise. These include idea generation, and screening, determination of 
objectives, project preparation, product analysis, determination of forms of business 
organization, completion of formal activities, raising funds, procuring men machine 
materials and operations of business. 
 
3.2 PROVIDE SCHEME TO GOVERNMENT: 
Now a day's Indian Govt. Is becoming aware about status of women in society. So govt. 
is Providing some facilities to women which are as under: 
1. Prime Minister Rojgar Yozna: 
Started in April 1999 The Govt. has modified eligibility criteria and has given age limit 
relaxation to women. 
2. Khadi & Village Industries Commission: 
This scheme took measures to generate more employment opportunities for women. 
3. Support for Training & Employment (STEP): 
Govt. has started training programmes exclusively for self-employment of women. 
4. Trade Related Entrepreneurship Assistance and development scheme (TREAD): 
Some other schemes are also introduced by Govt. for initiating women entrepreneurship 
but the way is so long that these steps too short.  
 
3.3 REASONS FOR WOMEN ENTREPRENEURS: 
The glass ceilings are shattered and women are found indulged in every line of business. 
The entry of women into business in India is traced out as an extension of their kitchen 
activities, mainly 3P‘s, Pickle, Powder and Pappad. But with the spread of education and 
passage of time women started shifting from 3P‘s to modern 3E‘s i.e., Energy, 
Electronics and Engineering. Skill, knowledge and adaptability in business are the main 
reasons for women to emerge into business ventures. Women Entrepreneur’s a person 
who accepts challenging role to meet her personal needs and become economically 
independent. A strong desire to do something positive is an inbuilt quality of 
entrepreneurial women, who is capable of contributing values in both family and social 
life. With the advent of media, women are aware of their own traits, rights and also the 
work situations. The challenges and opportunities provided to the women of digital era 
are growing rapidly that the job seekers are turning into job creators. Many women start a 
business due to some traumatic event, such as divorce, discrimination due to pregnancy 
or the corporate glass ceiling, the health of a family member, or economic reasons such 
as a layoff. But a new talent pool of women entrepreneurs is forming today, as more 
women opt to leave corporate world to chart their own destinies. They are flourishing as 
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designers, interior decorators, exporters, publishers, garment manufacturers and still 
exploring new avenues of economic participation. The following flow chart shows the 
reasons for women becoming entrepreneurs. 
 
4.0 PROBLEMS FOR WOMEN ENTREPRENURS: 
1. Lack of Education: 
The first and most serious problem to women entrepreneur is the lack/ less education 
facility. These further results in lack of knowledge and information exists in the way of 
women entrepreneur. But these cannot block the way of progress if these are tackled 
properly. 
So we should have to take some positive steps to motivate the women entrepreneur some 
of which can be as under : 
i. Overcoming family Resistance: 
The first and most serious problem of family resistance can be removed through the co-
operation from the male partners. If the male members give support and motivates 
women they can become successful entrepreneur 
ii. Education & Training: 
The professional education and training should be imparted to women who should start 
right from the high school level. The well designed courses for building confidence and 
practical knowledge should be made part of the curriculum. 
iii. Change in Attitude: 
Societal change is not an overnight phenomenon it is a gradual and slow process. But 
without this change the subsidies and credit allocation to women will not bring much 
change. 
iv. Initiation into Professional Work: 
Usually families provide financial and emotional support to sons for setting up a business 
or profession. But the parents and daughters should be convinced that the skills and 
knowledge of daughter if utilized could provide them with profitable occupation. 
v. Self Recognition: 
Women must be pulled out of normal restrictive environment and should teach to 
recognize her own psychological needs and give her needs an expression. They must be 
motivated to involve actively in business being run in their names. about availability of 
raw material, financial facilities, Govt. helps and coming opportunities. This blocks the 
path of growth of women entrepreneur. 
vi. Provision of Amenities: 
It is desirable to provide amenities particularly required by them in industrial areas like 
easy mobility and closeness to homes, child care facilities, regular bus service, and 
crèches for children etc. 
2. Male dominated Society: 
The Indian society is changing vastly but yet it is male driven society. The thinking 
towards women is inferior as compared to men. About 90% women talent goes waste due 
to the negligence and non-supporting nature of family members. So women have to fight 
a long battle to become a successful entrepreneur as compared to men. 
3. Family Ties: 
Every entrepreneur has to spend a lot of time for his business if he wants to grow. But in 
case of women entrepreneur the family becomes an obstacle in that thing. If a woman is 
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unable to devote enough time to family, it gives rise to conflicts on the other hand 
without giving full time to business she cannot be a successful entrepreneur. 
4. Problem of Finance: 
In India it is a trend that the parental immovable properly or business goes in hands of 
male child by succession. So the woman faces the difficulty in obtaining finance, 
managing the working capital and credit. As the women has very less property in their 
own name which restricts in obtaining loans from financial institutions as they demand 
the security for loan granted. 
5. Scarcity of Raw Material: 
The women are not much aware about the alternative source of raw material or they do 
not have access to them. So the women entrepreneur faces difficulty in obtaining proper 
and adequate raw material. 
6. Stiff Competition: 
A lots of women enterprise have imperfect organizational set up but they have to face 
severe competition from organized industries which compels them to withdraw or to fight 
a cut-throat competition. As we discussed there are many serious problems 
 
5.0 SUGGETIONS: 
Right efforts from all areas are required in the development of women entrepreneurs and 
their greater participation in the entrepreneurial activities. Entrepreneurship basically 
implies being in control of one‘s life and activities and women entrepreneurs need to be 
given confidence, independence, and mobility to come out of their paradoxes. The 
following measures are suggested to empower the women to seize various opportunities 
and face challenges in business.  
1. There should be a continuous attempt to inspire, encourage, motivate and co-operate 
women entrepreneurs.  

2. An Awareness programme should be conducted on a mass scale with the intention of 
creating awareness among women about the various areas to conduct business.  

3. Attempts should be there to enhance the standards of education of women in general as 
well making effective provisions for their training, practical experience and personality 
development programmes, to improvise their over-all personality standards.  

4. Organize training programmes to develop professional competencies in managerial, 
leadership, marketing, financial, production process, profit planning, maintaining books 
of accounts and other skills. This will encourage women to undertake business.  

5.  Vocational training to be extended to women community that enables them to 
understand the production process and production management.  

6. Skill development to be done in women's polytechnics and industrial training 
institutes. Skills are put to work in training-cum-production workshops.  

7. Educational institutes should tie up with various government and non-government 
agencies to assist in entrepreneurship development mainly to plan business projects.  
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8. International, National, Local trade fairs, Industrial exhibitions, seminars and 
conferences should be organized to help women to facilitate interaction with other 
women entrepreneurs.  

9. Women in business should be offered soft loans & subsides for encouraging them into 
industrial activities. The financial institutions should provide more working capital 
assistance both for small scale venture and large scale ventures.  

10. Making provision of micro credit system and enterprise credit system to the women 
entrepreneurs at local level.  
 
11.The weaker section could raise funds through various schemes and incentives 
provided by the government to develop entrepreneurs in the state. E.g. the Prime 
ministers Rozgar Yojana, The Khadi and Rural village industries scheme, etc.  

12. In the initial stages women entrepreneurs may face problems but they must persevere, 
believe in themselves and not give up mid way.  

13. Attempts by various NGO‘s and government organizations to spread information 
about policies, plans and strategies on the development of women in the field of industry, 
trade and commerce. Women entrepreneurs should utilize the various schemes provided 
by the Government.  

14.  Women should try to upgrade themselves in the changing times by adapting the latest 
technology benefits. Women must be educated and trained constantly to acquire the skills 
and knowledge in all the functional areas of business management. This can facilitate 
women to excel in decision making process and develop a good business network  

15. Self help groups of women entrepreneurs to mobilize resources and pooling capital 
funds, in order to help the women in the field of industry, trade and commerce can also 
play a positive role to solve this problem.  

16. Women‘s entrepreneurship must be examined both at the individual level (i.e. the 
choice of becoming self-employed) and at the firm level (the performance of women 
owned and managed firms) in order to fully understand the differences between men‘s 
and women‘s entrepreneurship.  

17. To establish all India forums to discuss the problems, grievances, issues, and filing 
complaints against constraints or shortcomings towards the economic progress path of 
women entrepreneurs and giving suitable decisions in the favor of women entrepreneurs 
and taking strict stand against the policies or strategies that obstruct the path of economic 
development of such group of women entrepreneurs.  
 
Thus by adopting the following aforesaid measures in letter and spirit the problems 
associated with women can be solved. Entrepreneurship is not a bed of roses to women. 
Women participation in many kinds of economic activities to complement to their family 
income, their participation in no way reduces their family duties. The task of women has 
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become more tedious and full of challenges. Let us all make efforts to help women 
rediscover her. 
 
CONCLUSION:  
The emergence of women entrepreneurs and their contribution to the national economy is 
quite visible in India. The glass ceilings are shattered and women are found to be 
indulged in every line of business from papad to power cables. The challenges and 
opportunities provided to the women of digital era are growing rapidly that the job 
seekers are turning into job creators. They are flourishing as designers, interior 
decorators, exporters, publishers, garment manufacturers and still exploring new avenues 
of economic participation It is high time that the country should rise to the challenge and 
create more support systems for encouraging more entrepreneurship amongst women. 
 
Since 1980 the government of India has shown increasing concern for women issues 
through a variety of legislations promoting the education and political participation of 
women. There should also be efforts from all sectors to encourage the economic 
participation of women. Along with adequate training, institutional and financial support 
as a composite package needs to be encouraged. There are certainly a large number of 
unexplored areas where women can be placed as entrepreneurs. 
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